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HONGKONG ICE HOCKEY ASSOCIATION
EQUAL OPPORTUNITY POLICY

R IR E FERETBR

BEXEKIGZE FEMEATF1115 HKIHA's Position on Equal Opportunities

HEKKBEEREBBENRAGHABZIAL  NEE - 8 - 28 - &F i  BIZEREBEA
TEHHEAER  BROHEEE  HEVFSEHE -

Hong Kong Ice Hockey Association (“HKIHA") advocates equal opportunities for all staff, members,
committee members, referees & coaches, clubs members and related parties who are entitled to be treated

with dignity and respect irrespective of gender, marital status, disability, race and family status.

NERMR - BIRARRT - B2 - RBEE - RERBLU - BERABEHAENE - 285 EE - SifiE
MEAGERENWALIFLEE KR - FEE "EARE ) WERTR - 9BEL - XZHRE
WEZNERE IR - PE S THARE NERTREEETN - USEMBENEF LETERE
JREN -

It is unlawful to harass, discriminate against, vilify or victimize any member, committee member, employee
of the Association, or any other person who has dealings with the Association, on the grounds of sex, marital
status, pregnancy, breastfeeding, family status, disability or race of that person. The Association has zero
tolerance towards any unlawful acts of harassment, discrimination, vilification or victimization and it will

uphold this principle in all of its operations.

AEXEEMTERSEZEZRE (MRIERS) ~ (BELERERE) - (REBUEGEG)
B BRI R EG) MEIENERFETR - SRXAFEESHRAIZRIEEE -

The Association adopts in their entirety the Codes of Practice issued by the Equal Opportunities Commission
(EOC) under the Sex Discrimination Ordinance (SDO), the Disability Discrimination Ordinance (DDO), the
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Family Status Discrimination Ordinance (FSDO) and the Race Discrimination Ordinance (RDO). [For details

of each ordinance, please find at the same page of HKIHA website]

REWKE - 28  HEAHRY EERFFBENABTTERIZEIRE (MRIERRIRE)
(REREREAG) ~ (REBUKGREEG) & (EEEAARHN) mElErnER TR - Mo seEH
BOMENTAEEBASE -

Members, committee members, coaches & officials, employees and volunteers of the Association should
observe the requirements of the Sex Discrimination Ordinance, the Disability Discrimination Ordinance, the
Family Status Discrimination Ordinance and the Race Discrimination Ordinance (RDO) as stipulated in the
Codes of Practice issued by the EOC. They may be personally liable for acts committed by them.

BHBY Aim
AEHRHRH—ENE - FUAMIESEN LIEIRE  RIN—UNERK  BEAEITEEZTZE -
HWEZEEE8 « s M4 - sTMEH - FEHETIEAE  BERKABALTAZEMR R -
2 FERM BESEGRNERE LEREDISHEE  BRYGEE -

The Association is committed to providing a harmonious and inclusive workplace with equal opportunities.
We will take all necessary steps in order to ensure that all Executive Committee Members, Committee
Members, Registered Coaches, Officials, Volunteer officials, employees and related parties are not subject to
any unlawful acts of harassment, discrimination or abuse on the grounds of sex, marital status, pregnancy,

family status, disability or race of that person.

%R E & Definitions

KEBAREAR  REREARBRAIREASTURENEAGRHMETRESE - K{DH
ERNEEMLE - REBEFEEN  KREXSESR - BE XEMU(EREEREZRT) - K
TERIRAR -
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Discrimination is a legal term. It means treating a person less favorably than another person in comparable

circumstances. There are two kinds of discrimination- direct discrimination and indirect discrimination. The

existing anti-discrimination ordinances in Hong Kong deal with cases of discrimination on the grounds of sex,

disability, family status (including marital status and pregnancy) and race.

BEEERERAEREWA - KEBN - BHEA / SEEIRR - MREIES — ABERNGE

Direct discrimination means treating a person less favorably than another person in comparable

circumstances, because of a person’s sex, family status, race or disability.

BEZREEAEA—RENUE —REGER - BER EUEROERFEMN LZS KRG
SESK - B MINE R EMR - RER - IR K/ EREMNRTAIA L AR -

Indirect discrimination occurs when a condition or requirement, which is not justifiable, is applied to
everyone, but in practice it adversely affects persons of a particular sex, family status, and race or
with a disability.

r 1§A§ = WIRFEESEMNERT HEUA (EREBIGTFMHMA (REAL I RENT

REZZIERENEZREALTAE -ESFLIBFLE FIEE - HERZZEALT
EE%E%EVE&E%EVE&—FEJ%%

Victimization occurs where a person (the discriminator) treats another person (the person victimized)

less favorably than other persons in comparable circumstances because the person victimized or a
third person has done or intends to do, or is suspected to have done or to intend to do the following:

a. fREE CHERIBSARGRET) ~ CGRIRERGRGD) ~ (HERMAUEGR) K (BRI $H
AR A BRI A TR HA AR

Bringing proceedings against the discriminator or any other person under the Anti-

Discrimination Ordinances.
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b. MM CHERIERGT) ~ (EEREGRGEG) ~ (RERMALBARRG) K (FERBARERE)
HZ A B BT = M AR A AR IR IR EE R
Giving evidence or information in connection with proceedings brought by any person against

the discriminator or any other person under the Anti-Discrimination Ordinances.

c. IRIBEFES| (MERIBARRRGE) ~ (REARGRE) ~ (FERAEGRGRG) K (R AEE])
HZ IR B B A B AR AT EAM TS 2
Otherwise doing anything under or by reference to the Anti- Discrimination Ordinances in

relation to the discriminator or any other person, or

d. FEMEZIEAESUTEEM A G —TaRER (MERIBARERE) ~ (CRREBARERE) - (RERHE
LR RE) Fe (REBREARREI) FrisnvEEiErs -
Alleging that the discriminator or any other person has committed an act which is unlawful

under the Anti-Discrimination Ordinances.

Complaints Handling Mechanism = }2 1% &

EHARR In principle:

1) FREAKRRHEBNERMLHEUNARE  RERTEOERALIKE -

All complaint details and records will be kept confidential, and only be disclosed to relevant persons

on a need-to-know basis.

2) BEREEIRGR - BRKARBRES -

All complaints should be handled promptly.
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3) RAFABRRRE  DeRRFEEMRE  SESALEEIQTHE -

Complainants should be protected against victimization because of the complaint case. All complaints
should be handled in a just and impartial manner to ensure that all parties concerned are fairly treated.

4) EEBERFBHAIOER  AEZERFAREMEBFAALRIAVENEE -

Complaint cases should be handled discreetly so that the complainant or other related parties would

not be unnecessarily distressed.

Proceedings on Complaints E:iFi2fF

REFADUBAEIRLE P - NERO SRS EZEZRLFN - NOASRLEPHF - XEFEK
REFAREAFER - UiEEOKRE " EARE ) NTRBEEMER -

The complainant can either lodge a complaint with the Association or directly with the Equal Opportunities
Commission. If the complaint is made to the Association, the Association will seek further information or
clarification from the complainant after receiving a complaint, and collect relevant evidence of the alleged

unlawful act of discrimination or victimization.

FERBEE—NUFSHESETEETHEA  EEEFARRE - BER P68 'EARE ) WIER
TRANBEH WO AZESHERSERESR  TETHIRE  LUREESEARARBEAARAARN
ZHE BESKKKRMA -

The Chairman will appoint an Equal Opportunities Officer ("EOQ”) as a contact person to receive harassment,
discrimination, vilification or victimization claims and to report the cases to the Board of Director, and conduct
preliminary investigation to assess whether it is a prima facie case against a relevant individual of the

Association to be screened in for full investigation.

NLHENHNZERBENERNBRAERETEZERE - DUKEE LB AZ BRI -
VUBIRIVEZ1TE -
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The purpose of the preliminary investigation is to ensure that there is sufficient evidence to support further

proceedings and screen out non-pursuable allegations for appropriate action.

MEHBRENENRLPH  AZERXVERSEZEZTEE -

If formal proceedings should be initiated, the Association will hand over the complaint to Equal Opportunities

Commission for further action.

MSHFREFEAEARLPH  FESFLRAFARERACRESHE -

If the complainant makes a complaint through an informal process, the Council will act as a mediator or

conciliator.

FEXPHFENBEHTEABALTIARBELETESEILRMA - RTALTNREREIERE

R~ B TEARE S IR - dSSKIFEARERTTE - (T NARARRE - 2
h RS R ARTIE - BHTNAZRERES -

Informal process may be useful when the party concerned does not realize that certain behavior is
offensive to the recipient. If a person feels he/she has been harassed, discriminated against, vilified
or victimized, the person may first seek an informal resolution. Informal resolution includes private

conciliation and mediation. No public sanction or written records are involved.

FEARELEEERFABERERIEHABR - RFABTYE M / 80EEa LIRUL
BERNE=2 - BUS =B IR TRAARRNXST - Lol ERAFALRIRFAZBERIIE
IEFREA - WWERFFT - REFABABIRFAR RIS EH - BFKLFEIEN AR EE

Informal resolution procedures may include talking directly with the respondent or seeking an
advocate (a third party) with whom the complainant feels comfortable. This person may provide
advice and support to the complainant and serve as an informal mediator between the complainant
and the respondent. If appropriate, the complainant should discuss the case with the respondent in

an attempt to reach an informal resolution of the situation.
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VUFL T RSB EREORTIE - FIESNABATOARERZREBRRETENN A EREH
RE - EORBRIDRREPEENALRRCREED

All parties involved in private conciliation or mediation shall keep confidential all information which
comes to their knowledge during the process. Any person found to have breached confidentiality of

the process will be subject to disciplinary action.

& 48R Follow-up

FTEREFTASREREER  HHESTLURTCESVRETE - AINABESEIEFRESR
ETHE  NERFERESEZEFTSE -

Based on this investigation, the EOO will consult the Board of Directors on any appropriate follow-up action,

i.e. not to proceed with the case, resolve the matter through mediation, or hand over the complaint to Equal

Opportunities Commission for further action.

&% Penalties
THXAEHE - £TE5 - HE - HANFEY ESSERBZFHBEOHIBTEEREE - R - PEIX
"BEASE |  WERTH  AEEERNLCEED - BEIESBA -

The Association may impose penalties on any staff, committee members, members, coach & referees, club
members or volunteers found guilty of harassment, discrimination, vilification or victimization pursuant to the

Association’s authority over disciplinary action.

MAERRBBHEBRMESET  £#RARFANEBET - J@ESLHER -

Subject to the consent of the complainant, the Association may report the case to the police, if it considers

the case to be a criminal offence.

, Casueway Bay, Hong Kong 7 /& 4 488 ~ sk 5-/C1 5L 1 ~ #1023%
2) 2806-8727, 2504-8191
.icehockeyhongkong.org



LRz S5
HongKong Ice Hockey Association

B kskm & ¢ € B Member of International Ice Hockey Federation
PR BT E TR T L R € ¢ B Member of Sports Federation & Olympic Committee of Hong Kong, China

3% Appeal

MAEREAEEREABER  FERSTEELAORFABBEFLBRORENRA - RFAN
AmBEHREE  JOESZIRE LR -

If it is decided not to proceed with the complaint, the EOO will explain to the complainant the basis for the

decision. If the complainant is not satisfied with the explanation, he/she may appeal to the Board.

"R AMAEZER LS L5F - BRAB EEFIEMR - FEREFTHEMNRE LFE - EREXRAMASIHEL
EEANREZEXRFMENEEHRE  —FHREXTESE -
To initiate the appeal, the complainant must provide a written statement of appeal. The EOO will forward

the statement to the board along with his/her written explanation of the decision not to proceed with the

application of disciplinary procedures.

ESTWRERFALFEE  sERFSRETESIACEENERRESE -
If the Board decides that the appeal is in favour of the complainant, he shall direct the EOO to proceed with

the disciplinary procedures.
FIZ= & X Conflict of Interest

EOUBERNTULFHFENR - NHRABAMAFZNER - XERESERS —UBEREZR

AFfEZE -

Where conflict of interest arises between the official duties and the private interest of any officer
administering the proceedings, the Association shall appoint another officer to handle the complaint.

&5t Remarks

A e P EREEOR - AR EHIER -

The Association will periodically review the equal opportunities policy in consultation with the relevant
stakeholders.

(April 2023)
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